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2. PRAJET 1R ¥ 2 9(The internship experience is for the benefit of
the intern) o

3. FHAARPTAINAEI S AR A ?ing»m;,; it ™ 1 i¥(The intern
does not displace regular employees, but works under close supervision of
existing staff) o

4. FXRF L AF Y ¥ FRArjEaE enEdoo 3 € B R A B By
35 Pz g~ ALy b aresg(The employer that provides the
training derives no immediate advantage from the activities of the intern;
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5. XY HAFAAVRIIBEI KRG TREFZFLIE BT 1P
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1. & 93%k < % % 21 1 i¥(an intention to enter into an agreed arrangement
to do work for the employer) -
2. Frggpe T E o A EFS R FeFaiv(a
commitment by the person to perform work for the benefit of the business
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training or skill development), the more likely it is that the person’s an
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| http://www.mol.gov.tw/media/2687892/%e6%97%a5-%e5%a4%96104.doc
s} [3;‘] 7)) 1& #
http://www.mhlw.qgo.jp/stf/seisakunitsuite/bunya/koyou roudou/koyou/jigyounushi/pagell.html
Guide to Workman Compensation (Malaysia)
https://ernitaniusbiz.files.wordpress.com/2012/08/quide to workmen compensation malaysia .pdf

l%

% Professional Visit Pass

_ | https://esd.imi.gov.my/portal/expatriates/myxpats/key-services/professional-visit-pass/

u

&7 | permission to undertake international student mobility program under Social Visit Pass
https://esd.imi.gov.my/portal/latest-news/announcement/permission-to-undertake-international-
students-mobility-program-under-social-visit-pass/
Minimum Wage Laws in the States
https://www.dol.gov/whd/minwage/america.htm

% | Internship Programs Under The Fair Labor Standards Act

B | https://www.dol.gov/whd/regs/compliance/whdfs71.htm
VAP E R
http://www.ustraveldocs.com/tw zh/tw-niv-typej.asp
Work experience & internships
http://www.fairwork.gov.au/pay/unpaid-work/work-experience-and-internships

/% | National Employment Standards(;# ' 2 ﬁ]#%ﬁ-iﬁ)

http://www.fairwork.gov.au/employee-entitlements/national-employment-standards

ARMLE - KA
http://www.fairwork.gov.au/lanqguage-help/chinese/traditional-chinese-fags
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https://www.tafep.sg/sites/default/files/E-News%20April%202011_files/Publications%20-%20Guide%20On%20Employment%20Laws%20For%20Employees%20Booklet%20%28as%20of%20April%202014%29_Chinese_0.pdf
https://www.tafep.sg/sites/default/files/E-News%20April%202011_files/Publications%20-%20Guide%20On%20Employment%20Laws%20For%20Employees%20Booklet%20%28as%20of%20April%202014%29_Chinese_0.pdf
https://www.tafep.sg/sites/default/files/E-News%20April%202011_files/Publications%20-%20Guide%20On%20Employment%20Laws%20For%20Employees%20Booklet%20%28as%20of%20April%202014%29_Chinese_0.pdf
http://www.mom.gov.sg/passes-and-permits
http://www.mom.gov.sg/~/media/mom/documents/employment-practices/kets/guide-to-kets-and-itemised-payslips-mandarin.pdf
http://www.mom.gov.sg/~/media/mom/documents/employment-practices/kets/guide-to-kets-and-itemised-payslips-mandarin.pdf
https://www.jetro.go.jp/tc/invest/setting_up/laws/section4/page5.html
http://www.mol.gov.tw/media/2687892/%e6%97%a5-%e5%a4%96104.doc
http://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/koyou/jigyounushi/page11.html
https://ernitaniusbiz.files.wordpress.com/2012/08/guide_to_workmen_compensation__malaysia_.pdf
https://esd.imi.gov.my/portal/expatriates/myxpats/key-services/professional-visit-pass/
https://esd.imi.gov.my/portal/latest-news/announcement/permission-to-undertake-international-students-mobility-program-under-social-visit-pass/
https://esd.imi.gov.my/portal/latest-news/announcement/permission-to-undertake-international-students-mobility-program-under-social-visit-pass/
https://www.dol.gov/whd/minwage/america.htm
https://www.dol.gov/whd/regs/compliance/whdfs71.htm
http://www.ustraveldocs.com/tw_zh/tw-niv-typej.asp
http://www.fairwork.gov.au/pay/unpaid-work/work-experience-and-internships
http://www.fairwork.gov.au/employee-entitlements/national-employment-standards
http://www.fairwork.gov.au/language-help/chinese/traditional-chinese-faqs

FERRAEFFELFTR BN SRR ZFELH 4
http://www.mol.gov.tw/media/2687903/%E6%BE%B3%E5%A4%A7%E5%88%A9%E4%BA%IE.p
df

A A e B k% (Department of Immigration and Border Protection » §§ # DIBP)
https://www.border.gov.au/Trav/Visa-1/Visa-listing
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http://www.mol.gov.tw/media/2687903/%E6%BE%B3%E5%A4%A7%E5%88%A9%E4%BA%9E.pdf
http://www.mol.gov.tw/media/2687903/%E6%BE%B3%E5%A4%A7%E5%88%A9%E4%BA%9E.pdf
https://www.border.gov.au/Trav/Visa-1/Visa-listing

